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Republicans regret
That for so long he stayed.
Indiana’s Bob McCloskey
Faxed Democrats an urgent note:
Fly Bill Clay to Florida-
Let the Master recount that vote.
Wrong predictions of the past
Said the CBC wouldn’t last;
Now forecasters ask
Who’ll lead the new struggle,
What’s the future all about?
St. Louis responded:
The let another load
of Bill Clay genes out.
Now is the time
To lift every voice,
Join us to celebrate
Achievements of the St. Louis Choice.
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COMMENDING THE FREMONT PO-
LICE DEPARTMENT FOR OUT-
STANDING PUBLIC SERVICE

HON. FORTNEY PETE STARK
OF CALIFORNIA

IN THE HOUSE OF REPRESENTATIVES

Tuesday, December 5, 2000
Mr. STARK. Mr. Speaker, I rise today to

commend the Fremont Police Department for
receiving the 2000 Community Policing Award
for highly populated cities awarded by the
International Association of Chiefs of Police
and ITT Industries Night Vision.

The Fremont Police Department was one of
five winners out of over 100 entries from com-
munities and agencies across the United
States and Canada. The city of Fremont and
Fremont Police Department have shown a
strong commitment to crime prevention that
should be used as a shining example for other
communities across America. Currently, Fre-
mont has shown its strong commitment to
crime prevention by making sure that there
are enough police officers to respond to the
issues of crime prevention in the city. Fremont
has a staffing ratio of one officer per 1,000
residents, much better than the State and na-
tional averages. In a nationally published
study, Fremont had the 8th lowest population
to officer ratios of the Nation’s 289 largest po-
lice forces. This low ratio has been maintained
even though Fremont has experienced a large
growth in population.

This low staffing provides the Fremont Po-
lice Department the manpower to carry out in-
novative approaches to law enforcement. For
instance, Fremont as part of their increased
use of Community Policing techniques has en-
couraged leadership building in the neighbor-
hoods. This strategy encourages a stronger
partnership between the community and the
police department in preventing crime.

Again, I want to extend the highest com-
mendation and congratulations to the Fremont
Police Department for its outstanding service
to its community.
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PERSONAL EXPLANATION

HON. ALLEN BOYD
OF FLORIDA

IN THE HOUSE OF REPRESENTATIVES

Tuesday, December 5, 2000

Mr. BOYD. Mr. Speaker, I was unavoidably
delayed on rollcall votes 598 and 599. Had I
been present, I would have voted ‘‘yea’’ on
both 598 and 599.

IN RECOGNITION OF KOSTAS
MASTORAS

HON. ROBERT MENENDEZ
OF NEW JERSEY

IN THE HOUSE OF REPRESENTATIVES

Tuesday, December 5, 2000

Mr. MENENDEZ. Mr. Speaker, I rise today
to recognize Kostas Mastoras for his out-
standing contributions to the Greek commu-
nity. The Greek Orthodox community will
honor Mr. Mastoras at the 65th Anniversary of
Evangelismos Tis Theotokou. The parish has
chosen to commemorate the event with a spe-
cial presentation entitled ‘‘Remembering Our
Past . . . Looking to Our Future.’’

Born and raised in Kavala, Mr. Mastoras
moved to Thessaloniki with his mother soon
after his high school graduation to attend Aris-
totle University. Before graduating from the
Department of Economics, he met fellow stu-
dent Stavroula Papadopolou, whom he mar-
ried in 1980. Mr. Mastoras moved to New
York to further his education in 1976, earning
a Bachelor’s Degree from Queens College
and an MBA in International Marketing from
St. John’s University.

As the Director of Marketing for Krinos
Foods, Inc., Mr. Mastoras had the opportunity
to learn the grocery business and to work
closely with the Greek community. In 1982,
Mr. and Mrs. Mastoras founded their own
company, Titan Food, Inc., dedicated to Greek
food and culture. Today, Titan Foods has be-
come the largest Greek food store in the
United States, attracting the attention of the
national media.

Blessed with three daughters, both Mr. and
Mrs. Mastoras are active members of the
Greek-American community and the Financial
Committee of the Education of Hellenic Soci-
eties, and are involved in the PTA of St.
Demetrios Schools.

Today, I ask my colleagues to join me in
recognizing Kostas Mastoras for his many
years of dedicated service to the Greek com-
munity.
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CENTRAL NEW JERSEY RECOG-
NIZES LESLIE DAVIS POTTER
FOR HER SERVICE TO OUR COM-
MUNITY

HON. RUSH D. HOLT
OF NEW JERSEY

IN THE HOUSE OF REPRESENTATIVES

Tuesday, December 5, 2000

Mr. HOLT. Mr. Speaker, I rise today in rec-
ognition of Leslie Davis Potter and her ongo-
ing dedication to serving the growing needs of
central New Jersey families. I applaud the
achievements she has made working to ad-
dress the family planning, educational, and
outreach needs of our community.

For over 65 years, Planned Parenthood As-
sociation of the Mercer Area (PPAMA) has
been providing high quality reproductive health
care, education and support to women and
families throughout Mercer County. Since its
modest beginnings in a tiny three-room clinic,
PPAMA has evolved into a full-service agency
with four centers that provide a comprehen-
sive range of reproductive health services and
educational programs to the community.

Leslie Potter has served central New Jersey
families as the Executive Director of PPAMA

for seventeen years. Throughout her tenure,
Leslie Potter has worked to increase access to
reproductive health services for low-income
women, to ensure the reproductive rights of all
women and address the growing needs of
Mercer County’s Latina population with afford-
able bilingual/bicultural health care. It was
under Leslie Potter’s direction that the 65-
year-old chapter became a certified
HealthStart prenatal care provider.

Successfully directing such an active health
care organization requires great managerial
ability, as well as considerable skills to enlist
and motivate thousands of volunteers and
supporters who make a community-based or-
ganization like PPAMA possible. Leslie Potter
has shown that ability and skill to an extraor-
dinary degree. She has also shown great polit-
ical skill as a public speaker for women’s
health and women’s rights.

Before taking the helm at PPAMA Leslie
spent five years as the Director of Planning for
Central New York Health Systems Agency. It
was here that she worked to establish family
planning and primary health care centers
throughout upstate New York.

Once again, I applaud the efforts of Leslie
Davis Potter and ask all my colleagues to join
me in recognizing her steadfast commitment
to serving our community.
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HONORING WALTER F. PAYNE

HON. ROBERT T. MATSUI
OF CALIFORNIA
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Mr. MATSUI. Mr. Speaker, I rise today to
pay tribute to Walter F. Payne, president and
chief executive officer of Blue Diamond Grow-
ers, on the occasion of his retirement. A coop-
erative owned by nearly 4,000 almond grow-
ers, Blue Diamond is the world’s largest nut-
tree marketing and processing company.
Under the steadfast leadership of Walt Payne,
Blue Diamond processes nearly one-third of
the world’s crop of almonds, making that com-
modity California’s largest food export. I ask
my colleagues to join with me today in hon-
oring the dedicated service of Walt Payne.

Mr. Payne joined Blue Diamond in 1973 as
the director of marketing and planning. In
1990, Mr. Payne was appointed chief oper-
ating officer and in 1992 became president
and chief executive officer. His prior 17 years
as a marketing executive provided him with
the necessary tools to lead Blue Diamond into
a period of unprecedented growth and funda-
mental change. Under this leadership, the co-
operative was transformed into a more effi-
cient and organized business dedicated to cut-
ting unnecessary costs and increasing produc-
tion and sales. However, it is his inclusive
management style, in combination with his de-
sire for open and honest communication that
will truly be remembered.

Mr. Payne has worked tirelessly to include
the views of management, member growers
and plant workers alike to create a more effec-
tive business. In an organization that had pre-
viously been run from the top down, Walt
found it more productive to establish an envi-
ronment that encouraged the inclusion of em-
ployees, at all levels, in the development and
implementation of ideas. In fact, it is this inclu-
sive management style that has proved to be
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